NJ MINIMUM WAGE HISTORY

Nj MINIMUM W AGE HISTORY: TRACING THE EVOLUTION OF W ORKER PAY IN NEW JERSEY

NJ MINIMUM WAGE HISTORY IS A FASCINATING JOURNEY THROUGH ECONOMIC SHIFTS, POLITICAL DEBATES, AND SOCIAL CHANGES
THAT HAVE SHAPED HOW MUCH WORKERS EARN ACROSS THE GARDEN STATE. UNDERSTANDING THIS HISTORY NOT ONLY SHEDS
LIGHT ON THE STRUGGLES AND VICTORIES OF LABOR MOVEMENTS BUT ALSO PROVIDES CONTEXT FOR ONGOING DISCUSSIONS
ABOUT FAIR WAGES, LIVING COSTS, AND ECONOMIC EQUITY IN NE\X/JERSEY. LET’S DIVE INTO THE STORY BEHIND THE MINIMUM
WAGE LAWS IN NJ, EXPLORE KEY MILESTONES, AND SEE HOW THESE CHANGES CONTINUE TO IMPACT WORKERS TODAY.

THE ORIGINS oF MINIMUM W AGE LAWS IN NEW JERSEY

W/HEN NE\)VJERSEY FIRST INTRODUCED MINIMUM W AGE LEGISLATION, IT WAS PART OF A BROADER NATIONAL MOVEMENT DURING
THE EARLY 20TH CENTURY AIMED AT PROTECTING WORKERS FROM EXPLOITATIVE PAY PRACTICES. THE IDEA WAS SIMPLE:
ENSURE THAT EMPLOYEES RECEIVE A BASELINE INCOME THAT REFLECTS BASIC LIVING COSTS, HELPING TO ALLEVIATE POVERTY
AND REDUCE INCOME INEQUALITY.

THe EARLY 20TH CENTURY: SETTING THE FOUNDATION

THE INITIAL MINIMUM WAGE LAWS IN NE\)VJERSEY WERE ENACTED IN THE ]9305, DURING THE GREAT DEPRESSION ERA WHEN
ECONOMIC HARDSHIP WAS WIDESPREAD. AT THAT TIME, WAGE STANDARDS WERE INCONSISTENT, WITH MANY ¥ ORKERS EARNING
FAR BELOW WHAT WAS NECESSARY FOR A DECENT QUALITY OF LIFE. NE\X/JERSEY’S EARLY WAGE LAWS PRIMARILY TARGETED
W OMEN AND MINORS, REFLECTING SOCIETAL NORMS AND LABOR PATTERNS OF THE PERIOD.

THESE LAWS SET A PRECEDENT, BUT ENFORCEMENT AND COVERAGE WERE LIMITED. MINIMUM WAGE RATES WERE OFTEN LOW, AND

MANY INDUSTRIES OR OCCUPATIONS WERE EXEMPT. STILL, THIS MARKED THE BEGINNING OF NE\X/JERSEY’S COMMITMENT TO
REGULATING FAIR PAY.

Key MILESTONES IN NEW JERSEY MINIMUM W AGE HISTORY

OVER THE DECADES, NE\X/JERSEY)S MINIMUM W AGE HAS UNDERGONE NUMEROUS ADJUSTMENTS, INFLUENCED BY POLITICAL SHIFTS,
ECONOMIC CONDITIONS, AND ADVOCACY FROM LABOR GROUPS. HERE ARE SOME PIVOTAL MOMENTS THAT STAND OUT IN THE
STATE'S WAGE HISTORY.

1970s 1o 1990s: ExpPANDING COVERAGE AND RAISING RATES

DURING THE 1970s, NEW JERSEY BEGAN EXPANDING MINIMUM WAGE COVERAGE TO INCLUDE MORE WORKERS, REFLECTING THE
CHANGING WORKFORCE AND GROWING RECOGNITION OF W AGE DISPARITIES. THE STATE’S WAGE INCREASED STEADILY, ALTHOUGH
IT OFTEN LAGGED BEHIND THE RISING COST OF LIVING.

INTHE 1980s AnD 1990s, DEBATES INTENSIFIED AS INFLATION ERODED THE REAL VALUE OF MINIMUM WAGE. ADVOCATES
PUSHED FOR REGULAR INCREASES TIED TO INFLATION OR LIVING COSTS, WHILE OPPONENTS WORRIED ABOUT POTENTIAL IMPACTS
ON SMALL BUSINESSES AND EMPLOYMENT RATES.

2000s: ResponpING TO EconoMic CHALLENGES

THE TURN OF THE CENTURY SAW NEW JERSEY GRAPPLING WITH THE AFTERMATH OF THE 200 1 RECESSION AND THE ECONOMIC



STRESS OF THE 2008 FINANCIAL CRISIS. THESE DOWNTURNS HIGHLIGHTED THE VULNERABILITY OF LOW-WAGE WORKERS AND
INTENSIFIED CALLS FOR A HIGHER MINIMUM W AGE.

IN RESPONSE, NE\X/JERSEY IMPLEMENTED INCREMENTAL INCREASES AIMED AT IMPROVING WAGES WITHOUT SHOCKING EMPLOYERS.
ADDITIONALLY, THE STATE BEGAN TO CONSIDER THE BENEFITS OF INDEXING THE MINIMUM WAGE TO INFLATION, ENSURING
AUTOMATIC FUTURE ADJUSTMENTS.

THe MoDEerN ERA: LIVING W AGE AND RECENT DEVELOPMENTS

IN RECENT YEARS, NEW JERSEY’S MINIMUM W AGE DISCUSSION HAS SHIFTED TOWARD THE CONCEPT OF A “LIVING WAGE” — THE
IDEA THAT MINIMUM PAY SHOULD COVER BASIC LIVING EXPENSES SUCH AS HOUSING, FOOD, TRANSPORTATION, AND HEALTHCARE.

THeE FIGHT ForR $15 AND BEYOND

ONE OF THE MOST SIGNIFICANT MOVEMENTS IN NEW JERSEY’S MINIMUM WAGE HISTORY IS THE PUSH FOR A $ 15 PER HOUR
MINIMUM W AGE. ADVOCATES ARGUE THAT $15 IS A MORE REALISTIC REFLECTION OF THE STATE’S HIGH COST OF LIVING,
ESPECIALLY IN URBAN CENTERS LIKE NEWARK AND JERSEY CITY.

IN 2019, NEw JERSEY LAWMAKERS PASSED LEGISLATION TO GRADUALLY INCREASE THE MINIMUM WAGE TO $15 BY 2024,
THIS PHASED APPROACH WAS DESIGNED TO BALANCE WORKER NEEDS WITH BUSINESS CONCERNS, GIVING EMPLOYERS TIME TO
ADJUST.

MINIMUM W AGE INCREASES AND COVID-19 IMPACT

THe COVID-19 PANDEMIC BROUGHT NEW ATTENTION TO THE CHALLENGES FACED BY LOW-WAGE \WORKERS, MANY OF WHOM
WERE ESSENTIAL EMPLOYEES RISKING THEIR HEALTH TO KEEP THE ECONOMY RUNNING. DURING AND AFTER THE PANDEMIC, New
JERSEY CONTINUED WITH SCHEDULED W AGE INCREASES, RECOGNIZING THE IMPORTANCE OF FAIR PAY FOR ECONOMIC RECOVERY
AND \WORKER SECURITY.

UNDERSTANDING CURRENT MINIMUM W AGE LAWS IN NEW JERSEY

As oF Now, NEW JERSEY’S MINIMUM WAGE STANDS AT $14.13 Per HOUR (AS oF MID-2023), WITH PLANS TO REACH $15 BY
2024. THE STRUCTURE REFLECTS A COMMITMENT TO ENSURING WAGES KEEP PACE WITH ECONOMIC REALITIES.

\WHo Is CoVERED?

NE\X/JERSEY)S MINIMUM WAGE LAWS COVER MOST EMPLOYEES, INCLUDING FULL-TIME, PART-TIME, AND SEASONAL W ORKERS.
THERE ARE SPECIFIC PROVISIONS FOR TIPPED WORKERS, WHO RECEIVE A LOWER BASE WAGE BUT MUST EARN ENOUGH TO REACH
THE STANDARD MINIMUM WAGE WHEN TIPS ARE INCLUDED.

INDEXING AND FUTURE ADJUSTMENTS

To PREVENT THE WAGE FROM LOSING VALUE OVER TIME, NEW JERSEY HAS ADOPTED A SYSTEM OF AUTOMATIC ADJUSTMENTS
TIED TO INFLATION, MEASURED BY THE CONSUMER PRICE INDEX (CPI). THIS MEANS MINIMUM WAGE INCREASES WILL CONTINUE
BEYOND 2024, HELPING WORKERS KEEP UP WITH RISING COSTS.



WHY UNDERSTANDING NJ MINIMUM W/ AGE HISTORY MATTERS

KNOWING THE HISTORY BEHIND NE\X/JERSEY’S MINIMUM W AGE HELPS US APPRECIATE THE BALANCE POLICYMAKERS TRY TO STRIKE
BETWEEN SUPPORTING WORKERS AND MAINTAINING A HEALTHY BUSINESS ENVIRONMENT. |T ALSO HIGHLIGHTS THE PERSISTENT
CHALLENGES LOW-WAGE WORKERS FACE AND THE ONGOING EFFORTS TO IMPROVE ECONOMIC FAIRNESS.

For WORKERS, AW ARENESS OF THESE HISTORICAL TRENDS CAN EMPOWER BETTER DECISIONS ABOUT EMPLOYMENT AND

ADVOCACY. For EMPLOYERS, UNDERSTANDING WAGE LAWS AND THEIR EVOLUTION IS KEY TO COMPLIANCE AND STRATEGIC
PLANNING.

TIPS FOR EMPLOYEES AND EMPLOYERS

® EMPLOYEES: STAY INFORMED ABOUT WAGE CHANGES AND YOUR RIGHTS UNDER NE\X/JERSEY LAW. [F YOU SUSPECT WAGE
VIOLATIONS, RESOURCES LIKE THE NJ DEPARTMENT OF LABOR CAN PROVIDE ASSISTANCE.

® EMPLOYERS: PLAN FOR INCREMENTAL W AGE INCREASES AND CONSIDER HOW TO SUPPORT WORKERS THROUGH BENEFITS
OR TRAINING TO OFFSET LABOR COSTS WITHOUT SACRIFICING EMPLOYEE SATISFACTION.

EXPLORING THE NJ MINIMUM W AGE HISTORY REVEALS A STORY OF PROGRESS, CHALLENGES, AND ONGOING DEBATE. As New
JERSEY CONTINUES TO EVOLVE ECONOMICALLY AND SOCIALLY, THIS HISTORY SERVES AS A ROADMAP FOR FUTURE POLICY
DECISIONS AND A REMINDER OF THE IMPORTANCE OF FAIR PAY IN BUILDING A THRIVING COMMUNITY.

FREQUENTLY AskeD QUESTIONS

WHAT WAS THE MINIMUM WAGE IN NEw Jersey IN 2000r

IN 2000, THE MINIMUM WAGE IN NEW JERSEY WAS $5.15 PER HOUR, WHICH WAS ALIGNED WITH THE FEDERAL MINIMUM W AGE
AT THE TIME.

\W/HeN DID NEw _JERSEY FIRST ESTABLISH A STATE MINIMUM WAGE?

NE\X/JERSEY FIRST ESTABLISHED A STATE MINIMUM W AGE IN ]Q()(), SETTING A WAGE HIGHER THAN THE FEDERAL MINIMUM TO
PROTECT WORKERS.

How HAS NEW JERSEY’S MINIMUM WAGE CHANGED IN THE LAST DECADE?

OVER THE LAST DECADE, NEW JERSEY'S MINIMUM WAGE HAS INCREASED INCREMENTALLY FROM $7.25 N 2013 T0 $14.13 As
of 2024, DUE TO LEGISLATION AIMED AT REACHING $15 BY 2024 FOR MOST WORKERS.

WHAT IS THE CURRENT MINIMUM WAGE IN NEW JERSEY AS OF 2024°

As oF 2024, THE MINIMUM WAGE IN NEW JERSEY IS $14.13 PER HOUR, WITH PLANS TO REACH $ 15 PER HOUR BY 2024 FOR
MOST EMPLOYEES.

Does NEw JERSEY HAVE PLANS TO INCREASE THE MINIMUM WAGE TO $ 15 PER HOUR?

YEes, NEW JERSEY PASSED LEGISLATION IN 2019 TO GRADUALLY INCREASE THE MINIMUM WAGE TO $ 15 PER HOUR BY 2024
FOR MOST WORKERS.



How DoEs NEw JERSEY’S MINIMUM WAGE COMPARE TO THE FEDERAL MINIMUM WAGE?

NEW JERSEY'S MINIMUM WAGE HAS BEEN HIGHER THAN THE FEDERAL MINIMUM WAGE SINCE THE STATE'S INITIAL WAGE LAWS, WITH
RECENT RATES IN 2024 MORE THAN DOUBLE THE FEDERAL RATE OF $7.25.

HAVE THERE BEEN ANY SIGNIFICANT MINIMUM WAGE FREEZES IN NEW JERSEY’S HISTORY?

THERE HAVE BEEN PERIODS WHERE NEW JERSEY’S MINIMUM \WAGE REMAINED UNCHANGED FOR A FEW YEARS, BUT RECENT
LEGISLATION HAS FOCUSED ON REGULAR INCREASES TO REACH $15 BY 2024.

ARE TIPPED EMPLOYEES SUBJECT TO THE SAME MINIMUM WAGE LAWS IN NEW JERSEY?

TIPPED EMPLOYEES IN NE\X/JERSEY HAVE A SEPARATE MINIMUM W AGE RATE, WHICH IS LOWER THAN THE STANDARD WAGE BUT
MUST REACH THE FULL MINIMUM W AGE WHEN TIPS ARE INCLUDED.

WHAT IMPACT HAS THE MINIMUM WAGE INCREASE HAD ON NEW JERSEY’S ECONOMY?

STUDIES INDICATE THAT NE\X/JERSEY’S GRADUAL MINIMUM W AGE INCREASES HAVE HELPED RAISE EARNINGS FOR LOW W AGE
\WORKERS WITHOUT SIGNIFICANT NEGATIVE EFFECTS ON EMPLOYMENT LEVELS, ALTHOUGH DEBATES CONTINUE.

\WHERE CAN | FIND OFFICIAL INFORMATION ON NEW JERSEY’S MINIMUM WAGE HISTORY?

OFFICIAL INFORMATION ON NEW JERSEY’S MINIMUM WAGE HISTORY CAN BE FOUND ON THE NEW JERSEY DEPARTMENT OF LABOR
AND W ORKFORCE DEVELOPMENT WEBSITE AND THROUGH STATE LEGISLATIVE RECORDS.

ADDITIONAL RESOURCES

NJ MiNIMUM W AGE HISTORY: TRACING THE EVOLUTION OF W/ ORKER COMPENSATION IN NEW JERSEY

NJ MINIMUM WAGE HISTORY OFFERS A REVEALING PERSPECTIVE ON THE ECONOMIC AND SOCIAL DEVELOPMENTS THAT HAVE
SHAPED LABOR POLICY IN THE GARDEN STATE. FROM THE EARLIEST STATUTORY BEGINNINGS TO THE RECENT LEGISLATIVE
ADJUSTMENTS, NE\X/JERSEY)S MINIMUM W AGE TRAJECTORY REFLECTS BROADER NATIONAL TRENDS AS WELL AS UNIQUE STATE"
SPECIFIC FACTORS. UNDERSTANDING THIS HISTORY PROVIDES CRITICAL INSIGHTS INTO HOW WAGE FLOORS HAVE INFLUENCED
EMPLOYMENT, COST OF LIVING, AND ECONOMIC EQUITY WITHIN THE STATE.

EARLY BEGINNINGS AND LEGISLATIVE FOUNDATIONS

THE CONCEPT OF A MINIMUM WAGE IN NE\X/JERSEY, AS IN MANY U.S. STATES, ORIGINATED IN THE EARLY 20TH CENTURY AMID
GROWING CONCERNS OVER LABOR EXPLOITATION AND POVERTY WAGES. NE\X/_JERSEY ENACTED ITS FIRST MINIMUM WAGE LAW IN
]937, LARGELY TARGETING WOMEN AND MINORS IN SPECIFIC INDUSTRIES. THIS LEGISLATION WAS PART OF A BROADER WAVE
OF PROGRESSIVE LABOR REFORMS THAT SOUGHT TO ESTABLISH BASIC ECONOMIC PROTECTIONS DURING THE GREAT DEPRESSION
ERA.

UNLIKE TODAY’S COMPREHENSIVE W AGE LAWS, THE INITIAL MINIMUM WAGE STATUTES WERE LIMITED IN SCOPE, APPLYING ONLY
TO CERTAIN SECTORS SUCH AS MANUFACTURING AND RETAIL. THE WAGE FLOOR WAS MODEST, REFLECTING THE ECONOMIC
REALITIES OF THE TIME AND THE PREVAILING ATTITUDES TOWARD LABOR REGULATION. HO\X/EVER, THIS EARLY FRAMEWORK LAID
THE GROUNDWORK FOR MORE EXPANSIVE REFORMS IN SUBSEQUENT DECADES.

INCREMENTAL INCREASES AND ADJUSTMENTS THROUGH THE MiD-20TH



CENTURY

FoLLowING THE New DEAL ERA, NEW JERSEY’S MINIMUM WAGE UNDERWENT PERIODIC ADJUSTMENTS, OFTEN INFLUENCED BY
FEDERAL LEGISLATION AND INFLATIONARY PRESSURES. THE FAIR LABOR STANDARDS ACT (FLSA) oF 1938 INTRODUCED A
FEDERAL MINIMUM WAGE, WHICH SERVED AS A BASELINE FOR STATES. NEW JERSEY TYPICALLY ALIGNED ITS WAGE FLOOR WITH
OR SLIGHTLY ABOVE THE FEDERAL RATE TO BETTER ACCOUNT FOR REGIONAL COST-OF-LIVING DIFFERENCES.

DURING THE 1950s AND 1960s, NEW JERSEY GRADUALLY EXPANDED THE MINIMUM WAGE TO COVER A BROADER RANGE OF
WORKERS AND INDUSTRIES. THESE CHANGES WERE INCREMENTAL AND OFTEN CONTESTED BY BUSINESS GROUPS CONCERNED ABOUT
POTENTIAL IMPACTS ON EMPLOYMENT AND COMPETITIVENESS. NEVERTHELESS, THE STATE’S APPROACH REFLECTED A BALANCING
ACT BETWEEN PROTECTING LOW-INCOME WORKERS AND MAINTAINING ECONOMIC VITALITY.

RoLEe oF INFLATION AND CosT oF LIVING

ONE OF THE MOST SIGNIFICANT FACTORS INFLUENCING NE\X/JERSEY’S MINIMUM W AGE HISTORY HAS BEEN THE INTERPLAY BETWEEN
INFLATION AND LIVING EXPENSES. UNLIKE FIXED NOMINAL WAGES, THE REAL VALUE OF THE MINIMUM W AGE CAN ERODE OVER TIME
WITHOUT PERIODIC ADJUSTMENTS. NE\X/JEESEYI WITH ITS PROXIMITY TO HIGH-COST METROPOLITAN AREAS LIKE NEW Y ORK
CITY AND PHILADELPHIA, HAS HAD TO CONSIDER THESE DYNAMICS CAREFULLY.

BeTween THE 1970s anD 1990s, New JERSEY IMPLEMENTED WAGE INCREASES ALIGNED WITH INFLATION TRENDS, ALTHOUGH

NOT ALWAYS AUTOMATICALLY. THIS SOMETIMES LED TO PERIODS WHERE THE PURCHASING POWER OF MINIMUM WAGE EARNERS
DIMINISHED, SPARKING DEBATES ABOUT THE ADEQUACY OF WAGE POLICIES.

MoDERN DEVELOPMENTS: RECENT LEGISLATION AND ECONOMIC IMPACTS

THE 2 1ST CENTURY HAS WITNESSED SOME OF THE MOST SIGNIFICANT SHIFTS IN NEW JERSEY’S MINIMUM W AGE LANDSCAPE.
RESPONDING TO GROWING CONCERNS ABOUT INCOME INEQUALITY AND THE RISING COST OF LIVING, THE STATE ENACTED
AMBITIOUS LEGISLATION AIMED AT RAISING THE MINIMUM WAGE INCREMENTALLY TO $15 PER HOUR BY 2024.

THIS PHASED APPROACH BEGAN WITH INCREASES ABOVE THE FEDERAL MINIMUM WAGE IN 2019 AND CONTINUED ANNUALLY. NEW

JERSEY)S MINIMUM WAGE LAW NOW INCLUDES PROVISIONS FOR AUTOMATIC INFLATION ADJUSTMENTS AFTER REACHING THE $ 15
TARGET, A POLICY DESIGNED TO MAINTAIN W AGE RELEVANCE AMID FUTURE ECONOMIC CHANGES.

CoMPARISONS WITH NEIGHBORING STATES

NE\X/JERSEY’S MINIMUM W AGE HISTORY CANNOT BE FULLY UNDERSTOOD WITHOUT CONSIDERING ITS REGIONAL CONTEXT.
NEIGHBORING STATES LIKE NEW YORK AND PENNSYLVANIA HAVE ALSO PURSUED MINIMUM WAGE INCREASES BUT AT VARYING
PACES AND TARGETS. FOR EXAMPLE:

o NEw YoRrk: SET A $15 MINIMUM WAGE INNEw York CITY BY 2019, WITH SLOWER PHASE-INS IN OTHER REGIONS.

® PENNSYLVANIA: MAINTAINS THE FEDERAL MINIMUM WAGE, SIGNIFICANTLY LOWER THAN NE\X/JERSEY)S CURRENT RATE.

THESE DIFFERENCES INFLUENCE ECONOMIC MIGRATION, LABOR MARKETS, AND BUSINESS DECISIONS WITHIN THE TRISTATE AREA,
UNDERSCORING THE IMPORTANCE OF NE\X/JERSEY)S W AGE POLICIES IN REGIONAL COMPETITIVENESS.



Pros AND Cons ofF New JERSEY’s MINIMUM W/ AGE POLICIES

THE EVOLUTION OF THE MINIMUM WAGE IN NE\X/JERSEY HAS GENERATED VARIED OPINIONS ABOUT ITS EFFECTIVENESS AND
CONSEQUENCES. ADVOCATES ARGUE THAT HIGHER MINIMUM W AGES REDUCE POVERTY, INCREASE CONSUMER SPENDING, AND
PROMOTE FAIR COMPENSATION. CRITICS CAUTION ABOUT POTENTIAL JOB LOSSES, INCREASED LABOR COSTS FOR SMALL
BUSINESSES, AND POSSIBLE INFLATIONARY EFFECTS.

A NUANCED ANALYSIS SHOWS:

1. PROS: IMPROVED LIVING STANDARDS FOR LOW~\W AGE \WORKERS, REDUCED RELIANCE ON SOCIAL SAFETY NETS, AND
ENHANCED \WORKFORCE MORALE.

2. CoNs: POTENTIAL REDUCTION IN ENTRY-LEVEL JOBS, PRESSURE ON SMALL BUSINESSES, AND UNEVEN IMPACTS ACROSS
INDUSTRIES.

ECoNOMIC STUDIES SPECIFIC TO NE\X/JERSEY HAVE FOUND MIXED RESULTS, OFTEN HIGHLIGHTING THAT LOCAL ECONOMIC
CONDITIONS AND ENFORCEMENT MECHANISMS PLAY CRITICAL ROLES IN SHAPING OUTCOMES.

MINIMUM W AGE AND THE FUTURE OF W/ ORK IN NEW JERSEY

As NE\X/JERSEY CONTINUES TO ADAPT ITS MINIMUM \WAGE POLICIES, EMERGING ECONOMIC TRENDS SUCH AS AUTOMATION, GIG
WORK, AND REMOTE EMPLOYMENT PRESENT NEW CHALLENGES. THE STATE’S HISTORICAL APPROACH SUGGESTS A WILLINGNESS
TO BALANCE WORKER PROTECTIONS WITH ECONOMIC REALITIES, BUT THE RAPID PACE OF CHANGE DEMANDS ONGOING
EVALUATION.

POLICYMAKERS ARE INCREASINGLY CONSIDERING COMPLEMENTARY MEASURES, SUCH AS EARNED INCOME TAX CREDITS,

W ORKFORCE TRAINING PROGRAMS, AND AFFORDABLE HOUSING INITIATIVES, TO ADDRESS THE BROADER ECOSYSTEM AFFECTING
LOW-INCOME WORKERS. THESE EFFORTS RECOGNIZE THAT MINIMUM WAGE ALONE CANNOT FULLY RESOLVE INCOME DISPARITIES
OR COST-OF-LIVING CHALLENGES IN NE\X/JERSEY.

IN SUMMARY, THE NJ MINIMUM W AGE HISTORY REVEALS A COMPLEX INTERPLAY OF SOCIAL VALUES, ECONOMIC CONDITIONS, AND

POLITICAL DYNAMICS. FROM MODEST BEGINNINGS TO AMBITIOUS MODERN REFORMS, NE\)(/JERSEY)S_JOURNEY UNDERSCORES THE
IMPORTANCE OF ADAPTIVE POLICYMAKING IN PROMOTING EQUITABLE AND SUSTAINABLE LABOR MARKETS.

Nj Minimum Wage History

nj minimum wage history: The Case of the Minimum Wage Oren M. Levin-Waldman,
2001-01-25 Places contemporary minimum wage debates in historical context, stressing the
importance of political as opposed to economic variables.

nj minimum wage history: Minimum Wage Policy in Great Britain and the United States
Jerold L. Waltman, 2008 Describes and analyses the operation of current minimum wage policies
and politics in the United Kingdom and the USA. Traces the origins, history and development of
minimum wages in the two countries. Argues that what most influences the minimum wage in both
countries is the degree to which it is integrated in the political vision of how the state should assist
the poor.

nj minimum wage history: New Jersey Register, 2014

nj minimum wage history: The Data Game Mark Maier, Jennifer Imazeki, 2014-12-18 This
book introduces students to the collection, uses, and interpretation of statistical data in the social


https://stg.hffa.com/archive-th-081/nj-minimum-wage-history.pdf

sciences. It would suit all social science introductory statistics and research methods courses.
Separate chapters are devoted to data in the fields of demography, housing, health, education,
crime, the economy, wealth, income, poverty, labor, business statistics, and public opinion polling,
with a concluding chapter devoted to the common problem of ambiguity. Each chapter includes
multiple case studies illustrating the controversies, overview of data sources including web sites,
chapter summary and a set of case study questions designed to stimulate further thought.

nj minimum wage history: The Other Women's Movement Dorothy Sue Cobble, 2005-08-21
American feminism has always been about more than the struggle for individual rights and equal
treatment under the law. In this book, [the author] retrieves an alternative tradition of women's
reform that sought answers to questions increasingly pressing today: how to balance work and
family and how to address growing economic inequalities. [This book] trace[s] the history of
American social justice feminism from the 1930s into the present and to link that continuous
tradition with the leadership of labor women.-Back cover.

nj minimum wage history: Wages, School Quality, and Employment Demand David Card,
Alan B. Krueger, 2011-10-27 David Card and Alan B. Krueger received the IZA Prize in Labor
Economics in 2006 for their outstanding contributions to the field. This volume provides an overview
of their most important work on school quality, differences in wages across groups in the US, and
the effect of changes in the minimum wage on employment and wage setting.

nj minimum wage history: Past and Promise The Women's Project of New Jersey, Inc.,
1997-05-01 This unique book explores the lives and work of nearly 300 New Jersey women from the
Colonial period to the present century. Included are biographies of notable, often nationally known
individuals, as well as less celebrated people, whose vibrant personal stories illustrate the richness
of women's experiences in New Jersey—and, really, in America—from 1600 to the present.
Researched, written and illustrated by The Women's Project of New Jersey, this volume both
recovers and re-tells the life stories of women who have helped shape our world. Past and Promise is
a long-overdue celebration of the accomplishments of these individuals who succeeded, often against
overwhelming odds. Past and Promise: Lives of New Jersey Women incorporates an inclusive view of
history that understands the past as the history of all of the people, not merely those who held a
monopoly of power. As such this work contains biographies of artists, activists, entertainers,
scientists, scholars, teachers, factory and agricultural workers, businesswomen, social engineers,
and community builders. This easy-to-use and beautifully presented volume is indexed, and full of
illustrations. The biographies are arranged alphabetically within four sections covering the following
time periods: 1600-1807, 1808-1865, 1866-1920, and 1921 to the present. Each section is introduced
by a historical overview, and each biographical entry includes a brief bibliography for further
reading and research. This unique and very readable collection of biographies belongs in every
public and personal library and deserves a wide audience of general readers from high school age
through college and beyond.

nj minimum wage history: The Moral Economy John P. Powelson, 2000 A new society is being
born out of technological and social change. How will it work? Will it solve our problems?

nj minimum wage history: The Selected Letters of Florence Kelley, 1869-1931 Florence
Kelley, 2009 As head of the National Consumers' League from its founding in 1899 until her death in
1932, Florence Kelley led campaigns that reshaped the conditions under which goods were
produced in the United States. She also worked to pass laws providing for an eight-hour workday, a
minimum wage, the first federal health legislation for women and children, and abolition of child
labor. An ally of W.E.B. DuBois, she was a founding member of the National Association for the
Advancement of Colored People and served on its board for twenty years. This volume collects
nearly three hundred of Kelley's letters, written over the course of more than six decades. Rendered
in Kelley's vivid, often combative prose, these letters also provide an intimate view into the personal
life of a dedicated reformer who balanced her career with her responsibilities as a single mother of
three children.

nj minimum wage history: Your Rights in the Workplace Sachi Barreiro, 2018-07-30



Employees: Learn your rights!Your Rights in the Workplace is an invaluable reference for every
employee. Whether you have questions about your paycheck, discrimination, layoffs, or benefits,
you[]ll find answers here. Get the facts on: drug and other workplace testing sexual harassment
wrongful termination wages and overtime sex, race, age, and disability discrimination family and
medical leave on-the-job safety and health health insurance and retirement plans, and
unemployment, disability, and workers[] compensation insurance. Your Rights in the Workplace also
contains nearly 20 charts on state-specific employment laws, including those on equal pay, use of
criminal records, paid sick leave, social media passwords, medical and recreational marijuana, and
more.

nj minimum wage history: Congressional Record United States. Congress, 2002

nj minimum wage history: Monthly Catalog of United States Government Publications ,
1982

nj minimum wage history: Create Your Own Employee Handbook Lisa Guerin, Amy Delpo,
2021-05-25 Avoid legal problems and run a productive workplace with an up-to-date employee
handbook! Anyone who hires and supervises employees needs clear policies when it comes to crucial
issues like pay and overtime, medical leave, and social media. Create Your Own Employee Handbook
provides everything business owners, managers, and HR professionals need to create (or update) a
legal and plain-English employee handbook. Find the latest legal information, practical suggestions,
and best practices on: wages, hours, and tip pools remote work at-will employment discrimination
and harassment complaints and investigations health and safety alcohol and drugs, including
medical/legal marijuana workplace privacy, and email and social media. This new edition covers
recent updates to state and federal laws, including expanded rules on paid family and medical leave,
sick leave, state temporary disability programs, and much more! With Downloadable forms: Forms to
help All policies and forms—along with modifications and alternative language you can tailor to your
workplace—are available for download details inside.

nj minimum wage history: Congressional Record Index , 1967 Includes history of bills and
resolutions.

nj minimum wage history: The Oxford Handbook of American Film History Jon Lewis,
2025 In a series of newly commissioned chapters, The Oxford Handbook of American Film History
offers a new and fully compelling discussion of American film as marked by significant moments of
industrial and artistic change. Many of the chapters are built upon primary sourced research, while
others detail aspects of form and style. Together, the chapters in this book show a history shaped by
multiple theses and voices and interests.

nj minimum wage history: Research in the History of Economic Thought and Methodology
Ross B. Emmett, Jeff E. Biddle, 2010-06-14 Includes the articles that highlight research on the role
of western economic advisors in China before the Communist Revolution, minimum wage legislation,
a symposium on Clement Juglar, and a comparison of the work in the history of economics and the
history of science.

nj minimum wage history: Issues for Debate in Social Policy CQ Researcher,, 2014-05-27
This collection of non-partisan reports focuses on 18 hot-button social policy issues written by
award-winning CQ Researcher journalists. As an annual that comes together just months before
publication, the volume is as current as possible. And because it’'s CQ Researcher, the social policy
reports are expertly researched and written, showing all sides of an issue. Chapters follow a
consistent organization, exploring three issue questions, then offering background, current context,
and a look ahead, as well as featuring a pro/con debate box. All issues include a chronology,
bibliography, photos, charts, and figures.

nj minimum wage history: All You That Labor C. Melissa Snarr, 2011-08-22 “Come to me, all
you that labor and are heavy laden, and I will give you rest.”Mathew 11:28 (AK]JV) In the early
1990s, a grassroots coalition of churches in Baltimore, Maryland helped launch what would become
a national movement. Joining forces with labor and low-wage worker organizations, they passed the
first municipal living wage ordinance. Since then, over 144 municipalities and counties as well as




numerous universities and local businesses in the United States have enacted such ordinances.
Although religious persons and organizations have been important both in the origins of the living
wage movement and in its continuing success, they are often ignored or under analyzed. Drawing on
participant observation in multiple cities, All You That Labor analyzes and evaluates the
contributions of religious activists to the movement. The book explores the ways religious
organizations do this work in concert with low-wage workers, the challenges religious activists face,
and how people of faith might better nurture moral agency in relation to the political economy.
Ultimately, C. Melissa Snarr provides clarity on how to continue to cultivate, renew, and expand
religious resources dedicated to the moral agency of low-wage workers and their allies.

nj minimum wage history: Public Hearing Before Senate Labor Committee New Jersey.
Legislature. Senate. Labor Committee, 2012

nj minimum wage history: The Data Game , Updated for web-based research, this text
introduces students to the collection, use and interpretation of statistical data in the social sciences.
Separate chapters are on the fields of demography, housing, health, education, crime, economy,
labour, poverty, government and public opinion polling.
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